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Farah Farahati 




Years of Service at UMBC: 5 years
What strengths do you think you would bring to the AFAC?
As long-term adjunct faculty and a high-performing and strategic-thinking economist, I bring knowledge of obtaining and translating complex economic information into actionable policy language and present the information to diverse audiences.  My experience teaching at multiple institutions has provided me a thorough understanding of the challenges that adjuncts face but also an appreciation of the important role we play in teaching an increasingly diverse student population.
A rapidly changing job market affects demand and supply for the number of classes the adjunct faculty teach, and I assess marketable fair payment for their work. I also bring an international perspective to our committee with my diverse sociodemographic background, to understand our adjunct faculty’s different needs and come up with the most cost-effective approach to improve adjunct faculty’s personal and professional life and decrease disparities in our workplace. 
What issues do you think the AFAC should be addressing during the 2019‐2020 academic year?
Over the last year on the AFAC, I have supported the committee's core mission of improving adjunct working conditions and strengthening our role in shared governance. If elected to AFAC, my priorities will include securing better benefits for adjuncts, emphasizing access to health insurance, retirement benefits, and unemployment insurance, as well as expanding professional development opportunities. 

With the committee, I also would like to explore more stabilized teaching contracts with better pay and benefits for all adjuncts. I believe the committee should reach out to other adjunct faculty nationally and build up a strong relationship with them to standardize best practices and improve conditions for adjunct faculty, nationally. 
Robert Bennett




Years of service at UMBC:  8 years
What strengths do you think you would bring to the AFAC?
Through our leadership, we've gotten things done. I'd like to continue my work on the committee increasing visibility of the adjunct faculty and driving for better pay and a stronger community. In the past year as Chair, and along with my other committee members over the years we have most recently: 

• Drove increased pay/floor for adjuncts in CAHSS (beginning in Fall 20)
• Negotiated a permanent stipend for face to face Title IX training 
• Drove development of the first UMBC Adjunct Conference (Oct 2019) and have a 
second in the works for October 17, 2020
• Started development of a public facing website (as a part of our overall visibility 
campaign) 
• Drove development of ADJ III (Fall 2020)

Having been an adjunct here for eight years, and at other schools for over 10, I bring a wealth of best practices to share and influence the needs of adjuncts here at UMBC. Additionally, my professional background in marketing and design helps the committee in its messaging and promoting the needs and expectations of part-time faculty. I personally have taken a greater role in the University community (serving on committees, a search committee, founding member of the Inclusion Council) showing that adjuncts can bring value outside their time in the classroom. 


What issues do you think the AFAC should be addressing during the 2019‐2020 academic year?
I would continue the AFAC Listening Tour learning directly what ways we can strengthen the sense of community among part-time educators here at UMBC, and how AFAC can better meet their needs. I would like to see us continue our work on better research opportunities and expanded professional development. Additionally, with the data we are collecting on adjunct salaries, I'd like to see us parlay that into parity in pay across campus for all adjuncts. I’d like to see adjuncts included in faculty raises. And I’d like to work toward reclassifying long-term adjuncts for better job security and potentially benefits. And I’d like to find ways to better protect adjuncts from losing classes to full-time faculty. I’d like to continue my work on the visibility campaign to raise awareness campus wide of the value adjuncts bring to the community. I have enjoyed my term as a committee member and my current term as Chair, and feel I have unfinished business/service to perform on behalf of my fellow adjuncts.
