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Paul Comitz





Years of Service at UMBC:  20 years

What strengths do you think you would bring to the AFAC?
Adjunct faculty deserve equitable treatment at American colleges and universities. 
See: https://www.chronicle.com/article/The-Great-Shame-of-Our/239148?cid=wcontentgrid_41_2)

As a representative of the Adjunct Faculty Advisory Committee, my primary purpose is to cooperatively work with University leadership to improve working conditions and increase professional opportunity for adjunct faculty. My view on adjunct advocacy is summarized in my presentation prepared for 2019 Adjunct Edge Conference at UMBC: https://www.slideshare.net/pcomitz/adjunct-advocacy-dr-paul-h-comitz

I will seek to align UMBC adjuncts with other UM institutions. I was the principal in bringing the UMGC Adjunct Faculty Association to our UMBC Adjunct Edge Conference in fall 2019. I will continue to work across UM boundaries to improve conditions for adjuncts. 

I am the founder of the brand-new advocacy group "Project Adjunct". See http://projectadjunct.com. The first goal of Project Adjunct is an Outreach Campaign highlighting and alerting state and federal representatives, and media outlets of the issues and conditions affecting adjuncts. I will ask for AFAC support and participation in this Outreach Campaign.
What issues do you think the AFAC should be addressing during the 2019‐2020 academic year?
The AFAC should revisit their charter and set specific goals every year. The AFAC should use the goals set by the advocacy group, the New Faculty Majority as a staring point. Those goals are: 
1. Compensation: Equal Pay for Equal Work
2. Job Security: Automatic Contract Renewals after Probationary Period
3. Academic Freedom: Freedom from Retaliation in All Teaching and Research
4. Faculty Governance: Right to Participate Equally for All Faculty Members
5. Professional Advancement: Progressive Salary Steps and Equal Access to Professional Development Opportunities for All Faculty
6. Benefits: Access to the Same Health Insurance & Retirement Benefits for All
7. Unemployment Insurance: Access to the Same Benefits as Other Seasonal Employees

I will energetically pursue these goals. 

The AFAC should work to represent *all* adjuncts. Most adjuncts work full time in their field, as do I. This class of adjuncts needs a much larger voice on campus. I will work with the AFAC and the administration to open access to the university to events such as Department meetings, Faculty Governance activities, and University workshops at times of the day when working adjuncts can attend or by providing remote access. Faculty Governance events should be open to all. 

Firooz Bakhtiari Nejad



Years of Service at UMBC:  4 years
What strengths do you think you would bring to the AFAC?
I think AFAC can represent all adjunct faculties and can act as their voice in defending them in their right in UMBC.I will try to improve this responsibility.
What issues do you think the AFAC should be addressing during the 2019‐2020 academic year?
The AFAC should consider the effects of COVED-19 on the teaching performance of all adjunct faculties in addition to all regular responsibilities. Also should try to encourage adjunct faculties to participate in general activities of the AFAC. 
