Career Launch Summer Series:
Your Personality, Your Career

Caroline  Bodnar
She/her/hers , (Ravenclaw/Hufflepuff, ENFJ,SAE)

Kacie Lawrence
She/her/hers (Ravenclaw, INFP, SAE)



Who is joining us today?

Put in the chat box:
- Major
- Year

- Have you ever taken a career or personality assessment?



What “sort” of career
suits you? Try on the
Career Sorting Hat !




Personal Choice: “Not Slytherin”

@ career assessments like the sorting hat
are tools not deterministic devices

e involve personal choice and freedom

e human behavior is more complex than one
instrument

e not “pigeonholing”
e no better or worse types

e you can fit into more than one
category/type/environment



http://youtube.com/v/fA3dbvRCui0

Hogwarts houses

Gryffindor values courage, bravery, REMEMBER: People in each house have
nerve, and chivalry. characteristics in common, but they are

individuals and there is diversity within
Hufflepuff values hard work, patience, houses.

justice, and loyalty.

Ravenclaw values intelligence, creativity,
learning, and wit

Slytherin house values ambition,
cunning, leadership, and resourcefulness



Career Assessments in UMBCworks

B Assess Your Strengths, Skills & Ir - X +

&
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Goal Setting

Prepare Your Documents
Build Your Network
Find an Internship or Job

Additional Career Resources for
Specific Populations

Master the Interview
Negotiating & Evaluating Offers
Tips for Impressing on the Job
Applying to Graduate School
Request a Workshop

Student Org Guest Speaker
Request

Request an Interview Room

Student FAQs

r/self/

* @
FOCUSZ2: Career and Education Planning Online
Assessment
This online self-assessment tool provides you with personalized career exploration and planning

services. Based on your interests, your personality, your talents and your values, FOCUS2 will
provide a customized report listing careers that match these areas.

with a career

Take the FOCUS2 assessment, then, schedule a
advisor to discuss your results.

Current Students & Alumni with myUMBC All Others:

Request the registration ac code via email
R the regist e now
Existing User
Log In

w Up

Myers-Briggs Type Indicator (MBTI)

The most widely used personality inventory in the world, the MBTI will provide you with insight
about your personality and preferences. Knowing your own preferences can help you understand
your strengths and the type of work environment and activities you might enjoy. The career report
of the MBTI provides occupational lists, showing the occupations most selected and least
selected by your personality type. The MBTI takes about 45 minutes to complete online, and must
be followed by a /| ialist to receive your

with a e
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A next step: FOCUS 2 Assessment

* Online self-assessment that helps you explore career
options, clarify your path, and find resources to help you
select the right career for you

e Access via the Career Center’s website (free!)
* Get results instantly

 Meet with a Career Specialist (60- min appointment) to
discuss your results (optional)
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ASSESS YOUR SKILLS,
WORK INTERESTS,

VALUES,
PERSONALITY
& LEISURE

PREFERENCES F 0 U S

A TOOL YOU CAN USE IN
ALL STAGES
OF YOUR CAREER PLANNING

IDENTIFY YOUR EXPLORE
PERSONAL
DEVELOPMENT
NEEDS REFINE YOUR OPTIONS
LINKS TO SITES

FOR RESUME TUTORIAL
JOBS, SCHOOLS,

INTERNSHIPS,
FINANCIAL AlD, etc Career
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FOCUS 2 Assessments

ﬁii Work Interest Assessment

Personality Assessment

@ Leisure Assessment
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v RESULTS
YYTY  values Assessment Revi
eview
ddd4 100% Complete Start Over
Skills Assessment
Combine Assessments
)

4/5 Completed

o
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FOCUS 2 Results Sample

Combine The Results

@ 52 Occupations appear in 3 of the Assessments you have Completed.

SUPPORTING
GREEN  BRIGHT MAJORS/PROGRAMS AT
SAVED OCCUPATION J0BS  OUTLOOK UNIVERSITY OF MARYLAND- SALARY JOB FAMILY WORK VALUES PERSONALITY  SKILLS
BALTIMORE COUNTY
Biopsychologist Biology/Biological Sciences $94,650.00  Life, Physical, & - 0 (P )

Social Science
(L]

Biotechnology w)
Marine Biology @
Mathematics (0
Statistics (0
Biopsychology (0
Neuroscience @
Psychology )
-il

UMBC
Cefger
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Holland Codes: Interests Assessment

Realistic (doers)
Investigative (thinkers)
Artistic (creatives)

Social (helpers)
Enterprising (persuaders)
Conventional (organizers)
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Holland Codes

i —_— -~

REALISTIC INVESTIGATIVE ARTISTIC
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Holland Codes

SOCIAL ENTERPRISING CONVENTIONAL
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Guess Oprah’s main interest area

Realistic
Investigative
Artistic
Social
Enterprising
Conventional
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Myers-Briggs Type Indicator (MBTI)

* Psychologist Carl Jung’s theory:
Personality is based on how you take in information and how

you make decisions
* An assessment of personality preferences, NOT ability,

interests, or values
= We provide a career report that shows how your type affects

your career choice, your career exploration, career
development, and which jobs are most attractive to your

type
-1

UME@t make interpretation appt to receive results Career
enter

nnnnnnnnnnnnnnnnnnnnnnnnnnnn



MBTI: 16 Personality Types

Extraverted or Introverted?

Where you prefer to get your energy

Sensing or INtuition?

How you prefer to take in information

Thinking or Feeling?

How you prefer to make decisions

Judging or Perceiving?

How you prefer to interact with your environment
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MBTI: 16 Personality Types

ISTJ ISFJ INFJ INTJ
ISTP ISFP INFP INTP
ESTP ESFP ENFP ENTP
ESTJ ESFJ ENFJ ENTJ
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MBTI: Extraversion vs. Introversion

/ts Pariy Teme!

80% of my conversations with
others occur inside
my head.

your{®cards
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MBTI: Extraversion vs. Introversion

You might prefer Extraversion... You might prefer Introversion...

“Too bad the night has to end!” “That was fun, but | need to

'”
“Everything's more fun with a decompress!

friend.” “I like being with others, but | also

“| love getting to know new enjoy spending time alone.”

people.” ‘| prefer to hang out with my
closest friends.”

o

Career
Center
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S versus N
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What do you see? s
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MBTI: Sensing vs. Intuition

You might prefer Sensing... You might prefer Intuition...

‘| see a giant gorilla wearing “This reminds me of Back to the

some kind of combat gear, and Future. Are those people visiting

two people in a flying red car. from the future? Or maybe they're

There’s a tree, two tropical visiting from the past. And the

flowers, a lake, six rocks on a gorilla is a hyperintelligent warlord

hillside...” who uses his giant spear to wield
solar power that controls the
Earth’s gravity...”

o

Career
Center
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What would you do?

You are the coach of a 10-year-old soccer team. The team
recently won a big tournament, and now you have been
invited to an international tournament in Ireland!
The whole team is very excited.

Unfortunately, you are only able to take 14 players,

and there are 18 players on the team.
How do you decide which players to take?
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MBTI: Thinking vs. Feeling

You might prefer Thinking...

“Bring the best players so we
have the best chance at
winning.”

“Let’s have a tryout.”

“The most important thing is to
be fair and impartial.”
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You might prefer Feeling...

“We shouldn’t go if we can’t bring
everyone.”

“Can we raise money so
everyone can come?”

“The most important thing is to
be compassionate and sensitive.”

o

Career

Center
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What would you do?

You and your friends are going on a road trip! WWoohoo!

Make a list of the things you
would do to prepare.

Share with the group (put your name in the chat and
we will call on you)
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MBTI: Judging vs. Perceiving

You might prefer Judging...

“Make a day-to-day itinerary of
where we will stop and map out our
route.”

“Contact everyone who is going and
make a list of who will bring which
items.”

“Figure out which hotels have the
best deals and are closest to our
stops.”

“Get my car tuned up in case | end
up driving.” .....

nnnnnnnnnnnnnnnnnnnnnnnnnnnn

You might prefer Perceiving...

“Decide where we want to go.”
“Get some money.”

“Pack clothes.”

“Wing it!”

+
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WHO ARE YOU?
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Who's your character?

:I'AR wm personality chart
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ison vy is inteligent and lives in her
awninner world, She is very capable of
seduction and kners how to lure

tewart is an architect and a
veteran. Stewart is reliable and bowal,
bust also logical, He is the back-up for
Green Lantern, and comes in when he is
most needed. He is strong-valled and
follaws what he believes in,

, and i ¥ strong. Heis
beave, and whan he sets hi al o
samething he is unstoppable.

DC
COMICS”
Personality Profiles

larger than life
of being what everye
around her truly needs.

"
s outgong and very skilled
u poltical presence
R

He is very laid back and doesn't like 1o
rock the boat tos much, He is

extremedy intelligent, and often Bves in
the depths of his
befieves strongly in doing wh
lwang by his strong internal moral

The Fiddler takes joy In incorporating
siddles and puzzles into his crimes, leaving
behind clues for the authonties (o attempt
1 figure aut. He takes pride in his awn
ntellectal superiarity and is smoath
talking. yet a bit quirky. He iz aften
extremely stuck inside his awn mind,
creating a reality that is apart from the real
worid

Joker bas 0o s
his owm ge

g B
datrang and resble,
strong sense of duty.

Catwaman is extremely quick and in
touch wil  plysical workd. She
very headstrong and wicky, and lives in

the grey area of morality. She challenges
authority and likes 1o make her own set

of rules that she lives by.

e Ktk b weery welfless and kin
believes that he duty b
wven though It Is not his job

Zatanna i a powerful magician and a
natural performer. S wery ubiliy,
fun and charming. She s attention
and being in the spotlight, but is also a
bitof a loner. She occasionally lets her
emotions get the best of her, butis
dent and independent.

Hal Jordon s outgoing and comfortable
in the spotlight. He is aware of the

al world around ham, and is vory
fact-paced. Ho is oxtresmely brave and
e of taking on his encmies no
what it takes
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Schedule an Appointment

* Login to UMBCworks p—

RESUMANIA 201 4: Drop—In Resume Reviews

. R o
* Click Schedule Appointment

UMEBCworks DAN

All Drop=Ins will be held in the Career Services Center
O R on the 2nd Floor of the Math/Psych Building. Please
upload your resume to UMBCworks in advance!

Mo appeointment needed!

e (Call the Career Center at 410- & e

ument Library

Account Created

Make Your Appointment Online to See Us! Personal Profile

Academic Profile

o
455-2216 R :
&

Resum
MAKE AN APPOINTMENT ON-LINE VIA UMBCworks ssums
TODAY to meet with a Career Specialist or member of
the Internship & Employment Team, OR call the Career
Services Center front desk at 410-455-2216. Students
attending SHADY GROVE should contact 301-738-6338
or usgcareerservices@umd.edu to schedule an

appointment.

Career
Center
BUILD YOUR
FUTURE HERE
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UMBC Career Center
Math/Psych, Bldg.
Rm. 201
410-455-2216
careers.umbc.edu

Meet the Staff

a1 CareerCenter

+

5 Career
Center
UUUUUUUUU
FUTURE HERE
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http://careers.umbc.edu
http://careers-staging.umbc.edu/aboutus/meet-the-staff/

Get Connected — Stay Connected

1
faCEbook facebook.com/UMBCcareers ~1
Career

w) Center
‘ ‘ BUILD YOUR

twitter.com/UMBCcareers FUTURE HERE

Z2  Follow us!

UM_% Events Tab for Workshops &
Orres Information Sessions
@ | ‘E Read the Jobs-Internships and Events &

Opportunities emails each week =t

Follow us in MyUMBC

UUUUUUUUU
EEEEEEEEEE



Upcoming Career Launch Events

Preparing for a Virtual Career Fair
Wednesday, June 17, Noon-1pm

MCC Virtual Career Fair
Friday, June 19, 10am-2pm
65+ employers registered!
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Questions?
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