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AGENDA

This presentation incorporates a variety of topics such as 
trends within the tech industry and career advancement. The 

opinions expressed here are my own and do not represent 
an official position of the State of Maryland
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01 Be honest with yourself

02 Develop and plan

03 Build a network

04 Use the resources at your university

05 Take personal initiative
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What are your strengths and values?

What do you want for yourself and your future?
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https://careers.umbc.edu/students/discover/self/
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How will you achieve the personal goals that you have laid 
out for yourself?
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University degrees

Industry specific accreditations or certifications

Career path or business plan
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Build a network 03
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Job postings versus your personal network
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Tips for building your network

Broadcast your interests

Get involved in your community

Find mentors

Participate in campus clubs and activities
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Use the resources at 
your university
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Internship placements

Resume building

Papers and research projects as career builders



STRATEGIES FOR LAUNCHING YOUR CAREER

Use the resources at 
your university

04

05



STRATEGIES FOR LAUNCHING YOUR CAREER

Use the resources at 
your university

04

05
https://careers.umbc.edu/employers/career-fairs-events/
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Take personal initiative 05

Take action and get started on fulfilling your plans

The power of early efforts to develop yourself

Exceed expectations

Raise your hand and be the first to step up



TECH AS A CAREER CHOICE

Myths vs. Facts
Work is 
boring/tedious

Tech involves creativity and inventiveness.  Significant opportunities to 
be an innovator.

Limited opportunity 
for advancement

Tech is always changing, and your role will be too.  Employers 
continue to add new jobs as new technologies emerge.

Tied to a desk Working in a standard 9-to-5 office environment is not the norm in 
high tech.  Sometimes possible to perform job anywhere.

Feeling isolated Some tech jobs are highly social by their nature.  Even analytical jobs 
require frequent communication.

Hierarchical work 
environment

Project teams often operate in an agile fashion.  Many opportunities to 
engage in startup, small biz, or freelance work.

Work is not 
meaningful

Tech companies are transforming the world and improving lives every 
day.

Myths                           Facts
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Opportunity
High Demand Nearly every sector utilizes technology professionals.  Tech workers are in 

constant demand around the world.

Cutting-Edge There are opportunities to be a part of cutting-edge technology. (drones, 
cybersecurity, developing autonomous cars)

Mobility Variety, career advancement, and mobility are built in aspects of working in 
technology.

Job Security The predicted job growth rate in tech is significant, and sometimes outstrips 
the supply in the workforce.

Remote Work A growing number of engineers are finding opportunities that enable them 
to work remotely from anywhere in the world.

Outstanding 
Pay/Benefits

Tech workers enjoy above average pay ranges with the opportunity to make 
more with higher credentials and more experience.
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Opportunity
https://www.investopedia.com/personal-finance/jobs-lowest-unemployment-rates/

Cybersecurity Expert – The Cybersecurity Business Report claims a zero-unemployment 
rate for workers in this demanding job. The employment crisis for cybersecurity experts is 
expected to continue through 2021. In 2016, there were 1 million job openings, with two 
openings for every available job candidate. 

Software Developer, Applications – This highly technical job within the Information 
industry claims 114,921 jobs per month with only 31,272 monthly hires, leaving a large 
gap of unfilled positions.

Network and Computer Systems Administrator – This position has close to 70,000 job 
postings per month and just 18,568 monthly hires.

Computer Systems Analyst – Another information industry position has 71,555 job 
postings monthly, 24,703 hires a month and a gap of 46,852 unfilled jobs.
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Opportunity
http://commerce.maryland.gov/about/rankings-and-statistics

Maryland ranks third in the Milken Institute’s biennial State Technology and Science Index 
for 2018. Maryland received top ten rankings in four of the five index components, 
including first in the technology and science workforce category.

Maryland places second in WalletHub's State Innovation Index based on 22 indicators 
including share of STEM professionals, R&D spending per capita, tech company density, 
and other human capital and innovation environment factors.

Maryland ranks fifth and is an "Innovation Champion" according to the Consumer 
Technology Association's 2018 Innovation Scorecard. The ranking is based on 12 criteria 
that include sensible tax structures and policies allowing cutting-edge technologies and 
new business models to flourish, all of which creates high-quality jobs and healthy 
economic growth.
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Opportunity - Jobs
https://www.glassdoor.com/blog/guide/best-paying-technology-jobs/

The field of computer and information technology (IT) is one of the fastest-growing in the 
country. According to the U.S. Bureau of Labor Statistics, jobs in IT are projected to grow 
11% by 2029, adding more than 531,000 new jobs

Average Base Salary (6/29/21)
1. Chief information officer: $161,100
2. Software Development Manager: $153,300
3. Blockchain Engineer: $150,000
4. Technical Program Manager: $145,000
5. Computer & Information Systems Manager: $142,530
6. DevOps Engineer: $141,200
7. Database Manager: $137,500
8. Mobile Applications Developer: $133,816
9. Information Security Engineer: $131,300
10. Big Data Engineer: $130,674

https://www.glassdoor.com/blog/guide/best-paying-technology-jobs/
https://www.bls.gov/ooh/computer-and-information-technology/home.htm
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Opportunity - Certs
https://www.globalknowledge.com/us-en/resources/resource-library/articles/top-paying-certifications/

1. Google Certified Professional Data Engineer — $171,749
2. Google Certified Professional Cloud Architect — $169,029
3. AWS Certified Solutions Architect - Associate — $159,033
4. CRISC - Certified in Risk and Information Systems Control — $151,995
5. CISSP - Certified Information Systems Security Professional — $151,853
6. CISM – Certified Information Security Manager — $149,246
7. PMP® - Project Management Professional — $148,906
8. NCP-MCI - Nutanix Certified Professional – Multi-cloud Infrastructure — $142,810
9. CISA - Certified Information Systems Auditor — $134,460

10. VCP-DVC - VMware Certified Professional - Data Center Virtualization 2020 — $132,947
11. MCSE: Windows Server — $125,980
12. Microsoft Certified: Azure Administrator Associate — $121,420
13. CCNP Enterprise - Cisco Certified Network Professional - Enterprise — $118,911
14. CCA-V - Citrix Certified Associate - Virtualization — $115,308
15. CompTIA Security+ — $110,974
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Opportunity
Working for the State of Maryland

Excellent work/life balance

Generous Benefits

Early opportunities to work with big things

Lots of positions available
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Precise Writing Skills
Precise Writing Skills

Whether it’s documenting a 
project scope or creating a 
user manual for a new 
database, information 
technology professionals 
must be able to write clearly 
and precisely about their 
work.
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Oral Presentation Skills
Oral Presentation Skills

You may be called upon to 
explain how a particular 
system works or present the 
proposal for a new project. 
Confident, engaging and clear 
oral presentation skills will 
help ensure your success.
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Strong Listening Skills
Strong Listening Skills

A good IT professional listens carefully 
to requirements, but they also listen for 
subtext and unsolved problems. 
People sometimes blame the 
technology for not providing what they 
need when they’re not asking the right 
questions. A skilled listener can ‘hear 
between the lines’ and help people 
work through questions, issues and 
problems related to information 
technology projects.
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Communication
If you think that communication skills aren’t very important for information 
technology jobs and careers, think again. As the world of IT grows ever more 
complex, information technology professionals are called upon daily to explain 
technology applications to marketing, sales, operations, finance and other 
professionals at the companies where they work.


