




▪ 128 students in each 
class

▪ Over 155 faculty
▪ most of whom are involved in 

teaching; either pre-clinical or 
clinical courses

▪ Over 300 staff members
▪ involved in either teaching (MDL) or 

supporting the functions of the 
VTH.

Who Are We?
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• www.aavmc.org   
• Opens in January
• Easy way to apply to multiple 

Veterinary Schools

• Write Essays
• Pay Supplemental 

Fee
• Complete Residency 

Forms

• Transcripts of any classes that 
were in-progress or taken 
after application submission



VMCVM Admissions Process 
(Starting in 2024)



SJTs measure your behavior 
and attitudes in response to 
specific scenarios that reflect 
everyday life.

Example scenario: You are leading a daily huddle with your over-worked nursing 
team. A new, junior colleague has been regularly interrupting other team members 
as they voice their own problems (from yesterday). You think they're trying to 
impress their new team by monopolizing the medical answers to each problem 
raised.

What are you MOST/LEAST likely to do next?
Tell the new nurse to stop distracting everyone from alternative 
solutions.
Ask why your more experienced team members are not offering their 
own solutions.
Firmly suggest to your new colleague that it's fairer to let everyone 
contribute.
Assuming the others agree with you; state what you think is happening 
here.

https://www.123test.com/situational-judgement-test/



What attributes are we 
looking for and where do we 
evaluate them?

Candidate Traits and Attributes Applicant Data Elements Assessment Tool

Intellectual Ability Academic Record (GPA) Ranking

Communication Prerequisite/Essay & MMI response Holistic Review/MMI

Cultural Competence MMI Response MMI

Teamwork MMI Response MMI

Social and interpersonal skills MMI Response MMI

Self-management, self-awareness MMI Response MMI

Commitment to Service Demonstrated engagement Application Review

Capacity for growth & Resiliency Adversities overcome Application Review/MMI

Emotional resilience Distance traveled (cumulative life 
experiences, how far one has come in 
life, rather than physical distances) 
Personal Statement, Supplemental 
Application Prompts and Responses

Application Review/Distance-
traveled rubric/MMI/SJT

Strength of Character Letters of reference Application Review/MMI/SJT

Critical Thinking, Problem Solving 
Skills, Communication, Management of 
Team and Self, Ethical and Moral 
Judgment, and self-awareness, 
Empathy, Growth Mindset, Resiliency

Multiple Mini Interview MMI/SJT

Curiosity and engagement Life Choices Application Review

Special Talents Personal Statements, letters of 
Reference, Experiences

Application Review

Accomplishments Honors/Awards, Personal Statement, 
Letters of Recommendation

Application Review

Economically Disadvantaged Received Pell Grants in Undergraduate 
School

Will be provided

Cultural Diversity Personal Data found on Application Application Review

English is Second Language Personal Data found on Application, 
Personal Statement

Application Review
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There are major changes coming to our 
application process beginning next cycle.
This will provide more flexibility for our 
candidates.
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Domain 4:  Humanities, Social & Behavioral Science Knowledge How Assessed

Competency 4.1 Empathy Coursework, eLORs, SJTs & MMI

Competency 4.2 Critical Thinking Coursework, eLORs, SJTs & MMI

Competency 4.3 Resiliency & Adaptability Coursework, eLORs, SJTs, MMI & response to resiliency essay 

prompt

Competency 4.4 Social Advocacy Coursework, eLORS, SJT, & MMI

Competency 4.5:  Perspective-taking Coursework, eLORs, SJTs & MMI
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– Veterinary Experience
– Animal Experience
– Research
– Employment
– Extracurricular Activities
– Volunteer/Community 

Enrichment
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